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Company Summary 

 
Integrated Logistics Services (ILSMD) is in the business of PROVIDING A CONTAINER FULL OF 
SOLUTIONS. We are a dynamic small business 8(a) certified, with highly experienced and motivated 
logistics professionals. ILSMD has a strong foundation in professional contracting and procurement 
support, military training and deployment, support, warehouse operations, inventory management, as 
well as intermodal freight management.  
 
We provide value in the following areas: 
 
Administrative, Contracting, and Procurement Support 
 
ILSMD provides contracts and procurement advisory services to Government agencies and private 
companies looking to take advantage of Best Practices relating to their administrative, contracting, and 
procurement functions. We have substantial experience in federal contract administration and data 
collection analysis. ILSMD has a full understanding of strategic planning, business planning, and action 
planning. We manage projects involving all types of contract administration, pricing, and procurement 
activities. ILSMD provides a variety of SOLUTIONS that offer the ultimate flexibility to help our clients 
meet critical business goals.  
 
Warehouse Operations Support 
 
ILSMD provides all the labor to operate warehouses that are critical to their mission.  Boxes of 
various types of goods are shipped every day.  Sustainable supply chain management is at the heart 
of the operation.  Complex interoperable systems work to produce seamless flows of items into and 
out of specific stock areas.  Our responsibilities range from receiving, inventory reconciliation, 
packing, and distribution. 
 
Military Training, Deployment & Mobilization Support 
 
It is the goal of ILSMD to assist the various Commands involved in the readiness process ensure 
strategic mobilization objectives through its ability to use best practices, proven processes, and 
established doctrine. ILSMD has extensive knowledge and experience in supporting our warfighters 
train, deploy, and mobilize by providing a plethora of service utilities that result in a “Ready” Force. 
Working to provide high quality services in this area leads to a strong warfighting force. Our contribution 
to the military’s readiness efforts rest in the ability to be well-trained in utilizing multi-dimensional best 
practices.  
 
Integrated Logistics and Cargo/Freight Management 
 
ILSMD has experience maintaining property control records of all types of equipment. As cargo/freight 
managers, we provide seamless end-to-end support of all types of items from small single pallet loads 
to wide and over-dimensional break-bulk. We provide a variety of solutions that offer the ultimate 
flexibility to help our clients meet critical business goals.  
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General Contract Terms 
 

1a. Table of Awarded Special Item Number(s) with appropriate cross-reference to page numbers:   

 874-501 

 874-501RC 

 874-503 

 874-503RC 
 
1b. Identification of the lowest priced model number and lowest unit price for that model for each special 

item number awarded in the contract.  This price is the Government price based on a unit of one, 
exclusive of any quantity/dollar volume, prompt payment, or any other concession affecting price.  
Those contracts that have unit prices based on the geographic location of the customer, should 
show the range of the lowest price, and cite the areas to which the prices apply. 

 See Pricing Table below 
 
1c.  If the Contractor is proposing hourly rates a description of all corresponding commercial job titles, 

experience, functional responsibility and education for those types of employees or subcontractors 
who will perform services shall be provided.  If hourly rates are not applicable, indicate “Not 
applicable” for this item. 

 See Labor Category List below 
 
2. Maximum Order:  

 $1,000,000.00 

3. Minimum Order:   

 $100.00 

4. Geographic Coverage (delivery Area):   

 Domestic Only 

5. Point(s) of production (city, county, and state or foreign country):   

 Same as company address 

6. Discount from list prices or statement of net price: 

 Government net prices (discounts already deducted) 

7. Quantity discounts:  

 None Offered 

8. Prompt payment terms:  

 Net 30 days 
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9a. Notification that Government purchase cards are accepted up to the micro-purchase threshold:  

 Yes 

9b. Notification whether Government purchase cards are accepted or not accepted above the micro-

purchase threshold:  

 Will accept over $100.00 

10. Foreign items (list items by country of origin): 

 None 

11a. Time of Delivery (Contractor insert number of days):  

 Specified on the Individual Task Orders 

11b. Expedited Delivery.  The Contractor will insert the sentence “Items available for expedited delivery 

are noted in this price list.” under this heading.  The Contractor may use a symbol of its choosing 

to highlight items in its price list that have expedited delivery:  

 Contact Contractor 

11c. Overnight and 2-day delivery.  The Contractor will indicate whether overnight and 2-day 

deliveries are available.  Also, the Contractor will indicate that the schedule customer may 

contact the Contractor for rates for overnight and 2-day delivery:  

 Contact Contractor 

11d. Urgent Requirements.  The Contractor will note in its price list the “Urgent Requirements” clause 

of its contract and advise agencies that they can also contact the Contractor’s representative to 

effect a faster delivery: 

 Contact Contractor 

12. F.O.B Points(s): 

 Destination 

13a. Ordering Address(es):  

 Same as company address 

13b. Ordering procedures:  For supplies and services, the ordering procedures, information on 

Blanket Purchase Agreements (BPA’s), and a sample BPA can be found at the GSA/FSS 

Schedule homepage (fss.gsa.gov/schedules).   

14. Payment address(es): 
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 Same as company address 

 

15. Warranty provision: 

 Contractor’s standard commercial warranty 

16. Export Packing Charges (if applicable): 

 N/A 

17. Terms and conditions of Government purchase card acceptance (any thresholds above the 

micro-purchase level):  

 Contact Contractor 

18. Terms and conditions of rental, maintenance, and repair (if applicable): 

 N/A 

19. Terms and conditions of installation (if applicable): 

 N/A 

20. Terms and conditions of repair parts indicating date of parts price lists and any discounts from list 

prices (if applicable):  

 N/A 

20a. Terms and conditions for any other services (if applicable): 

 N/A 

21. List of service and distribution points (if applicable): 

 N/A 

22. List of participating dealers (if applicable): 

 N/A 

23.  Preventive maintenance (if applicable):  

 N/A 

24a. Environmental attributes, e.g., recycled content, energy efficiency, and/or reduced pollutants:  

 N/A 

24b.  If applicable, indicate that Section 508 compliance information is available on Electronic and 

Information Technology (EIT) supplies and services and show where full details can be found 



 

       

 
 

6802 Industrial Drive; Suite 203   PH: 240-391-6096 
Beltsville, MD 20705 6                 FAX: 240-391-6104 

(e.g. contactor’s website or other location.)  The EIT standards can be found at: 

www.Section508.gov/ 

 N/A 

25. Data Universal Numbering System (DUNS) number: 

 013327312 

26.  Notification regarding registration in Central Contractor Registration (CCR) database: 

 Registered 
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Labor Category List 
 

1. Subject Matter Expert I        
 
Functional Responsibility:   

 Provides expert-level domain and functional consulting, analysis, methodological and design support to complex 
projects. Analyzes critical or highly complex business issues, documents regulations in subject matter field.  Has 
broad range of technical expertise, knowledge of appropriate regulations, and ability to assist or train junior and 
journeyman level professionals.  Functions independently or as part of a team.  Interfaces with mid to upper level 
management constituents.  May serve as project manager.  Provides innovative solutions to minimize government 
risk/maximize effectiveness and use of resources. 

Job Specification: 

 Five years of progressively responsible experience in the particular area of expertise 
Minimum Education:   

 Bachelor’s Degree or Equivalent 

 
2. Subject Matter Expert II          

 
Functional Responsibility: 

 Provides expert-level domain and functional consulting, analysis, methodological and design support to complex 
projects. Analyzes critical or highly complex business issues, documents regulations in subject matter field.  Has 
broad range of technical expertise, knowledge of appropriate regulations, and ability to assist or train junior and 
journeyman level professionals.  Functions independently or as part of a team.  Interfaces with mid to upper level 
management constituents.  May serve as project manager.  Provides innovative solutions to minimize government 
risk/maximize effectiveness and use of resources. 

Job Specification: 

 Eight years of progressively responsible experience in the particular area of expertise 
Minimum Education:   

 Bachelor’s Degree 
 

3. Subject Matter Expert III         
 

Functional Responsibility: 

 Provides expert-level domain and functional consulting, analysis, methodological and design support to complex 
projects. Analyzes critical or highly complex business issues, documents regulations in subject matter field.  Has 
broad range of technical expertise, knowledge of appropriate regulations, and ability to assist or train junior and 
journeyman level professionals.  Functions independently or as part of a team.  Interfaces with mid to upper level 
management constituents.  May serve as project manager.  Provides innovative solutions to minimize government 
risk/maximize effectiveness and use of resources. 

Job Specification: 

 Ten years of progressively responsible experience in the particular area of expertise. 
Minimum Education:  

 Bachelor’s Degree 

 
4. Logistics Planner I   

       
Functional Responsibility:   

 Specialized experience in conceptualizing, designing, and developing logistics management systems designed to 
provide clients with logistics technologies and outcomes that ensure effective and economical support for 
manufacturing or servicing of products, systems or equipment.  Position requires advanced technical expertise to 
solve complex issues.   General experience includes progressive experience in the analysis of government 



 

       

 
 

6802 Industrial Drive; Suite 203   PH: 240-391-6096 
Beltsville, MD 20705 8                 FAX: 240-391-6104 

logistics requirements, including in-depth knowledge of government supply chain/logistics, material and 
engineering management, transportation or other logistics systems, capabilities, and processes. 

Job Specification: 

 Two years of experience performing duties. 
Minimum Education:  

 Bachelor’s Degree or Equivalent 

 
5. Logistics Planner II        

 
Functional Responsibility:  

 Specialized experience in conceptualizing, designing, and developing logistics management systems designed to 
provide clients with logistics technologies and outcomes that ensure effective and economical support for 
manufacturing or servicing of products, systems or equipment.  Position requires advanced technical expertise to 
solve complex issues.   General experience includes progressive experience in the analysis of government 
logistics requirements, including in-depth knowledge of government supply chain/logistics, material and 
engineering management, transportation or other logistics systems, capabilities, and processes. 

Job Specification: 

 Four years of experience performing duties. 
Minimum Education:  

 Bachelor’s Degree or Equivalent 
 

6. Forklift Operator         
 
Functional Responsibility: 

 Operates a manually controlled gasoline, electric or liquid propane gas powered forklift to transport goods and 
materials of all kinds about a warehouse, manufacturing plant, or other establishment. 

Job Specification: 

 One years of progressively responsible experience 
Minimum Education:   

 High School Diploma or Equivalent  

 
7. Acquisition / Logistics Specialist III       

 
Functional Responsibility:   

 Performs duties which include acquisition planning, contract support, contract/grant administration, and/or 
closeout activities.  Has broad range of technical expertise, knowledge of appropriate regulations and 
terminology. May also perform a broad range of supply, acquisition, logistics, or resource management activities, 
such as market research, technical writing, household goods and personal property management.  Has ability to 
communicate effectively orally and in writing and has demonstrated skill in relevant automated systems. Performs 
customer service by receiving material requests, ascertaining detailed requirements, providing regular material 
status both verbally and in writing, and providing end product delivery.  

Job Specification: 

 Six years of experience performing duties 
Minimum Education:   

 Bachelor’s degree or Equivalent 
 

8. Acquisition/Logistics Specialist II       
 
Functional Responsibility:  

 Performs duties which include acquisition planning, contract support, contract/grant administration, and/or 
closeout activities.  Has broad range of technical expertise, knowledge of appropriate regulations and 
terminology. May also perform a broad range of supply, acquisition, logistics, or resource management activities, 
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such as market research, technical writing, household goods and personal property management.  Has ability to 
communicate effectively orally and in writing and has demonstrated skill in relevant automated systems. Performs 
customer service by receiving material requests, ascertaining detailed requirements, providing regular material 
status both verbally and in writing, and providing end product delivery. 

 
Job Specification: 

 Four years of experience 
Minimum Education:  

 Bachelor’s Degree or Equivalent 
 

9. Acquisition/Logistics Specialist I       
 
Functional Responsibility:  

 Performs duties which include acquisition planning, contract support, contract/grant administration, and/or 
closeout activities.  Has knowledge of appropriate regulations and terminology. May also perform a broad range 
of supply, acquisition, logistics, or resource management activities, such as market research, technical writing, 
household goods and personal property management.  Has ability to communicate effectively orally and in writing 
and has demonstrated skill in relevant automated systems.  

 
Job Specification: 

 Two years of experience 
Minimum Education:  

 Bachelor’s Degree or Equivalent 

 
10. Analyst II           

 
Functional Responsibility:   

 Performs logistics studies and analyses within areas of expertise. Evaluates metrics, assessing logistic studies, 
developing plans, conducting research, defining technical objectives, developing program schedules and 
milestones, and producing quality logistic products related to: support analysis, configuration management, 
resource analysis and life-cycle cost analysis for a plethora of industry applications.  Evaluates operational 
problems, develop business methods and procedures, including office systems, logistics systems, and production 
schedules. Analyzes specific problems or aspects of automated supply maintenance/operations working with 
applicable files, reports, and interfacing with other logistics personnel. Reviews tasking requirements and 
evaluates current supply operations and functions. Provides training to lower-level personnel in Total Life Cycle 
Systems Management (TLCSM) and other areas as required. Prepares written reports/presentations to 
management. Prepares follow-up reports evaluating effectiveness of system implementations 

Job Specification: 

 Two years of experience 
Minimum Education:   

 Associate’s degree or Equivalent 
 

11. Analyst III          
 
Functional Responsibility:   

 Performs logistics studies and analyses within areas of expertise. Evaluates metrics, assessing logistic studies, 
developing plans, conducting research, defining technical objectives, developing program schedules and 
milestones, and producing quality logistic products related to: support analysis, configuration management, 
resource analysis and life-cycle cost analysis for a plethora of industry applications.  Evaluates operational 
problems, develop business methods and procedures, including office systems, logistics systems, and production 
schedules. Analyzes specific problems or aspects of automated supply maintenance/operations working with 
applicable files, reports, and interfacing with other logistics personnel. Reviews tasking requirements and 
evaluates current supply operations and functions. Provides training to lower-level personnel in Total Life Cycle 
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Systems Management (TLCSM) and other areas as required. Prepares written reports/presentations to 
management. Prepares follow-up reports evaluating effectiveness of system implementations. 

Job Specification: 

 Four (4) years of experience  
Minimum Education:   

 Bachelor’s degree or Equivalent 
 

12. Analyst IV           
 
Functional Responsibility:   

Performs logistics studies and analyses within areas of expertise. Evaluates metrics, assessing logistic studies, 
developing plans, conducting research, defining technical objectives, developing program schedules and 
milestones, and producing quality logistic products related to: support analysis, configuration management, 
resource analysis and life-cycle cost analysis for a plethora of industry applications.  Evaluates operational 
problems, develop business methods and procedures, including office systems, logistics systems, and production 
schedules. Analyzes specific problems or aspects of automated supply maintenance/operations working with 
applicable files, reports, and interfacing with other logistics personnel. Reviews tasking requirements and 
evaluates current supply operations and functions. Provides training to lower-level personnel in Total Life Cycle 
Systems Management (TLCSM) and other areas as required. Prepares written reports/presentations to 
management. Prepares follow-up reports evaluating effectiveness of system implementations.  Conducts analysis 
of mission processes, current state analysis, gap analysis, benchmarking, best practices identification, 
organizational assessment, and other related tasks. Plans and implements process improvements, including: 
future state design, change management, and transition planning. May perform cost and benefit analysis. 
Interfaces with all areas of project including customer, computer services, and client services. Works on complex 
tasks where analysis of client's data requires an evaluation of various factors. 

Job Specification: 

 Six years of experience performing duties 
Minimum Education:   

 Bachelor’s or equivalent desired. 
 

13. Analyst V           
 
Functional Responsibility:   

Performs logistics studies and analyses within areas of expertise. Evaluates metrics, assessing logistic studies, 
developing plans, conducting research, defining technical objectives, developing program schedules and 
milestones, and producing quality logistic products related to: support analysis, configuration management, 
resource analysis and life-cycle cost analysis for a plethora of industry applications.  Evaluates operational 
problems, develop business methods and procedures, including office systems, logistics systems, and production 
schedules. Analyzes specific problems or aspects of automated supply maintenance/operations working with 
applicable files, reports, and interfacing with other logistics personnel. Reviews tasking requirements and 
evaluates current supply operations and functions. Provides training to lower-level personnel in Total Life Cycle 
Systems Management (TLCSM) and other areas as required. Prepares written reports/presentations to 
management. Prepares follow-up reports evaluating effectiveness of system implementations.  Conducts analysis 
of mission processes, current state analysis, gap analysis, benchmarking, best practices identification, 
organizational assessment, and other related tasks. Plans and implements process improvements, including: 
future state design, change management, and transition planning. May perform cost and benefit analysis. 
Interfaces with all areas of project including customer, computer services, and client services. Works on complex 
tasks where analysis of client's data requires an evaluation of various factors. 

Job Specification: 

 Eight years of experience performing duties 
Minimum Education:   

 Bachelor’s degree or Equivalent 
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14. Analyst VI           
 
Functional Responsibility:   

Performs logistics studies and analyses within areas of expertise. Evaluates metrics, assessing logistic studies, 
developing plans, conducting research, defining technical objectives, developing program schedules and 
milestones, and producing quality logistic products related to: support analysis, configuration management, 
resource analysis and life-cycle cost analysis for a plethora of industry applications.  Evaluates operational 
problems, develop business methods and procedures, including office systems, logistics systems, and production 
schedules. Analyzes specific problems or aspects of automated supply maintenance/operations working with 
applicable files, reports, and interfacing with other logistics personnel. Reviews tasking requirements and 
evaluates current supply operations and functions. Provides training to lower-level personnel in Total Life Cycle 
Systems Management (TLCSM) and other areas as required. Prepares written reports/presentations to 
management. Prepares follow-up reports evaluating effectiveness of system implementations.  Conducts analysis 
of mission processes, current state analysis, gap analysis, benchmarking, best practices identification, 
organizational assessment, and other related tasks. Plans and implements process improvements, including: 
future state design, change management, and transition planning. May perform cost and benefit analysis. 
Interfaces with all areas of project including customer, computer services, and client services. Works on complex 
tasks where analysis of client's data requires an evaluation of various factors. 

Job Specification: 

 Ten years of experience  
Minimum Education:   

 Bachelor’s degree or Equivalent 
 

15. Janitor II          
 

Functional Responsibility: 
o Cleans and keeps in an orderly condition factory working areas and washrooms, or premises of an office, 

apartment house, or commercial or other establishment. Duties involve a combination of the following: Sweeping, 
mopping or scrubbing, and polishing floors; removing chips, trash, and other refuse; dusting equipment, furniture, 
or fixtures; polishing metal fixtures or trimmings; providing supplies and minor maintenance services; and cleaning 
lavatories, showers, and restrooms. May be expected to make basic repairs. Familiar with a variety of the field's 
concepts, practices, and procedures.  Relies on experience and judgment to plan and accomplish goals. Performs 
a variety of complicated tasks. May direct and lead the work of others. 

Job Specification: 

 Three years of experience 
Minimum Education:  

 High school diploma or equivalent 

 
16. Janitor I          

 
Functional Responsibility: 

 Cleans and keeps in an orderly condition factory working areas and washrooms, or premises of an office, 
apartment house, or commercial or other establishment. Duties involve a combination of the following: Sweeping, 
mopping or scrubbing, and polishing floors; removing chips, trash, and other refuse; dusting equipment, furniture, 
or fixtures; polishing metal fixtures or trimmings; providing supplies and minor maintenance services; and cleaning 
lavatories, showers, and restrooms.. 

Job Specification: 

 One year of experience 
Minimum Education:  

 High school diploma or Equivalent 
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17. Supply Technician         
 
Functional Responsibility: 

 Performs limited aspects of technical supply management work (e.g., inventory management, storage 
management, cataloging, property utilization) related to depot, local, or other supply activities. Work usually is 
segregated by commodity area or function, and controlled in terms of difficulty, complexity, or responsibility. 
Assignments usually relate to stable or standardized segments of technical supply management operations; or to 
functions or subjects that are narrow in scope or limited in difficulty. The work generally involves individual case 
problems or supply actions. This work may require consideration of program requirements, together with specific 
variations in or from standardized guidelines 

Job Specification: 

 Three years of experience 
Minimum Education:  

 Bachelor’s Degree or Equivalent 

 
18. Service Order Dispatcher        

 
Functional Responsibility: 

 Receives, records, and distributes work orders to service crews upon customers' requests for service on articles 
or utilities purchased from wholesale or retail establishment or utility company. Records information, such as 
name, address, article to be repaired, or service to be rendered. Prepares work order and distributes to service 
crew. Schedules service call and dispatches service crew. Calls or writes customer to insure satisfactory 
performance of service. Keeps record of service calls and work orders. May dispatch orders and relay messages 
and special instructions to mobile crews and other departments, using radio telephone equipment 

Job Specification: 

 Two years of experience 
Minimum Education:  

 High School Diploma or Equivalent 

 
19. Material Coordinator        

 
Functional Responsibility: 

 Coordinates and expedites flow of material, parts, and assemblies within or between departments in accordance 
with production and shipping schedules or department supervisors' priorities. Reviews production schedules and 
confers with department supervisors to determine material required or overdue and to locate material. 
Requisitions material and establishes delivery sequences to departments according to job order priorities and 
anticipated availability of material. Arranges for in-plant transfer of materials to meet production schedules. 
Arranges with department supervisors for repair and assembly of material and its transportation to various 
departments. Examines material delivered to production departments to verify if type specified. May monitor and 
control movement of material and parts along conveyor system, using remote-control panel board. May compute 
amount of material needed for specific job orders, applying knowledge of product and manufacturing processes 
and using adding machine. May compile report of quantity and type of material on hand. May move or transport 
material from one department to another, using hand truck or industrial truck. May compile perpetual production 
records in order to locate material in process of production, using manual or computerized system. May maintain 
employee records.  

Job Specification: 

 Three years of experience 
Minimum Education:  

 High School Diploma or Equivalent 
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20. Material Handling Laborer        
 
Functional Responsibility: 

 Performs physical tasks to transport or store materials or merchandise. Duties involve one or more of the 
following: Manually loading or unloading freight cars, trucks, or other transporting devices; unpacking, shelving, or 
placing items in proper storage locations; or transporting goods by hand truck, cart, or wheelbarrow. 

Job Specification: 

 One year of experience 
Minimum Education:  
High School Diploma or Equivalent 
 

21. Shipping Packer         
 
Functional Responsibility: 

 Prepares finished products for shipment or storage by placing them in shipping containers, the specific operations 
performed being dependent upon the type, size, and number of units to be packed, the type of container 
employed, and method of shipment. Work requires the placing of items in shipping containers and may involve 
one or more of the following: Knowledge of various items of stock in order to verify content; selection of 
appropriate type and size of container; inserting enclosures in container; using excelsior or other material to 
prevent breakage or damage; closing and sealing container; and applying labels or entering identifying data on 
container. 

Job Specification: 

 One year of experience 
Minimum Education:  

 High School Diploma or Equivalent 
 

22. Stock Clerk         
 
Functional Responsibility: 

 Performs clerical and physical tasks in connection with locating goods and receiving incoming shipments. In 
performing day to day, routine tasks, follows established guidelines. In handling unusual non-routine problems, 
receives specific guidance from supervisor or other officials. May direct and coordinate the activities of other 
workers engaged in handling goods to be shipped or being received. Shipping duties typically involve the 
following: Ensuring incoming deliveries are accurate and stocks supply room with new goods; Taking inventory 
and identifies reorder needs for supervisor approval. Checking order forms, delivery requests, and approval forms 
to ensure proper documentation, accuracy, and on time deliveries; Verifying that orders are accurately filled by 
comparing items and quantities of goods gathered for shipment against documents. May keep records of outgoing 
orders, requisition additional stock or report short supplies to supervisor, and perform other related duties 

Job Specification: 

 Three year of experience 
Minimum Education:  

 High School Diploma or Equivalent 
 

23. Senior Configuration Management Analyst      
 

Functional Responsibility:  

 Provides configuration management planning. Describes provisions for configuration identification, change 
control, configuration status accounting, and configuration audits. Regulates the change process so that only 
approved and validated changes are incorporated into product documents and related software. Responsible for 
effectively tracking, logging, categorizing, and maintaining change. Trains personnel by conducting workshops 
and seminars on the proper methodology to maintain a proactive Configuration Management program. Provides 
daily support and direction to staff as to change status requirements, deadlines and problems. 
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Job Specification: 

 Four years of experience performing duties. 
Minimum Education:  

 Bachelor’s Degree or Equivalent 
 

24. Configuration Management Analyst       
 
Functional Responsibility:   

 Provides configuration management planning. Describes provisions for configuration identification, change 
control, configuration status accounting, and configuration audits. Regulates the change process so that only 
approved and validated changes are incorporated into product documents and related software. Responsible for 
effectively tracking, logging, categorizing, and maintaining change. Provides daily support and direction to staff as 
to change status requirements, deadlines and problems. 

Job Specification: 

 Two years of experience performing duties. 
Minimum Education:   

 Bachelor’s degree or Equivalent 

 
25. Executive Program Manager        

 
Functional Responsibility: 

 Provides overall technical, marketing, customer relations, personnel, and financial management direction of a 
program or several programs to ensure timely and cost effective accomplishment of contractual commitments.  Is 
accountable and has authority for the performance of contracts. Manages the research program to ensure 
successful completion of tasks on time and within budget. Maintains relationships with high-level government 
customers to ensure customer satisfaction. May include Subject Matter Experts with particular functional 
expertise. Must be experienced as a facilitator of administrative matters associated with program and project 
development and proficient in directing resources to accomplish contract objectives.   

Job Specification: 

 Ten years of experience performing duties 
Minimum Education:  

 Bachelor’s Degree or Equivalent 

 
26. Instructor III          
 

Functional Responsibility:   

 Responsible for instructing participants on services, procedures, processes, techniques, tactics, products, or skills 
development.  Course delivery typically includes a variety of formats such as lecture, lab exercises, field training, 
Computer-Based Training (CBT) or Web-Based Training (WBT).  Assesses or tests participants on learning 
objectives.  Duties may include participation in course definition and development, with the primary focus on 
course delivery.  May also perform post-event follow-up activities such as documenting on site user training 
statistics and lessons learned and participating in status calls related to the training. Uses expertise in providing 
instruction to define operational objectives, complete assignments with high proficiency, and act as a strategic 
resource. Works on extremely complex problems where analysis of situations or data requires an evaluation of 
intangible variables.  Exercises independent judgment in developing methods, techniques and evaluation criteria 
for obtaining results. Supervises or provides guidance to other personnel.  

Job Specification: 

 Six years of experience 
Minimum Education:  

 Bachelor’s Degree or Equivalent 
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Education Required  Education and Relevant Work Experience Equivalency  

High School Diploma (HS)  GED  

Associate’s Degree (A)  HS + 3 Years  

Bachelor’s Degree (B)  HS + 6 Years, or A + 4 Years  

Master’s Degree (M)  HS + 10 Years, or A + 8 Years, or B + 4 Years  
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SCA Matrix 
 

SCA Matrix for LogWorld Professional Service Schedule 

SCA Eligible Contract Labor 
Category 

SCA Equivalent Code – Title WD Number 

Supply Technician *** 01410 – Supply Technician 2005-2103 

Shipping Packer *** 21110 – Shipping Packer 2005-2103 

Forklift Operator  *** 21020 – Forklift Operator 2005-2103 

Service Order Dispatcher *** 01320 – Service Order Dispatcher 2005-2103 

Stock Clerk *** 21150 – Stock Clerk 2005-2103 

Material Handling Laborer *** 21050 – Material Handling Laborer 2005-2103 

Janitor I *** 11150 – Janitor 2005-2103 

Janitor II *** 11150 – Janitor 2005-2103 

Material Coordinator *** 21030 – Material Coordinator 2005-2103 

 
The Service Contract Act is applicable to this contract and it includes SCA applicable labor categories. The 
prices for the indicated SCA labor categories are based on the U.S. Department of Labor Wage Determination 
Numbers identified in the matrix. The prices offered are based on the preponderance of where work is 
anticipated to be performed and should the contractor perform in an area with lower SCA rates, resulting in 
lower wages being paid, the task order prices will be discounted accordingly. Any anticipated escalation will 
be based on clause 52.222-43, Fair Labor Standards Act and Service Contract Act – Price Adjustment 
(Multiple Year and Option Contracts).     
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Labor Rate Schedule 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Term: August 3, 2015 – August 2, 2016 

SIN Labor Category Rate SCA (Yes or No) 

501, 503 Subject Matter Expert I $129.34 No 

501, 503 Subject Matter Expert II $151.82 No 

501, 503 Subject Matter Expert III $201.34 No 

501, 503 Logistics Planner I $90.73 No 

501, 503 Logistics Planner II $117.58 No 

501, 503 Forklift Operator $32.83 Yes 

501, 503 Acquisition/ Logistics III $109.67 No 

501, 503 Acquisition/ Logistics II $56.31 No 

501, 503 Acquisition/ Logistics I $24.26 No 

501, 503 Analyst II $70.25 No 

501, 503 Analyst III $118.19 No 

501, 503 Analyst IV $130.20 No 

501, 503 Analyst V $162.45 No 

501, 503 Analyst VI $184.80 No 

501, 503 Janitor II $24.26 Yes 

501, 503 Janitor I $21.56 Yes 

501, 503 Supply Technician $52.03 Yes 

501, 503 Service Order Dispatcher $30.95 Yes 

501, 503 Material Coordinator $40.16 Yes 

501, 503 Material Handling Laborer $25.20 Yes 

501, 503 Shipping Packer $27.50 Yes 

501, 503 Stock Clerk $30.72 Yes 

501, 503 Senior Configuration Management  

Analyst 

$63.64 No 

501, 503 Configuration Management Analyst $49.39 No 

501, 503 Executive Program Manager $189.23 No 

501, 503 Instructor III $110.67 No 
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Term: August 3, 2015 – August 2, 2016 

Term: August 3, 2016 – August 2, 2017 

SIN Labor Category Rate SCA (Yes or No) 

501, 503 Subject Matter Expert I $131.92 No 

501, 503 Subject Matter Expert II $154.86 No 

501, 503 Subject Matter Expert III $205.37 No 

501, 503 Logistics Planner I $92.54 No 

501, 503 Logistics Planner II $119.93 No 

501, 503 Forklift Operator $33.49 Yes 

501, 503 Acquisition/ Logistics III $111.86 No 

501, 503 Acquisition/ Logistics II $57.44 No 

501, 503 Acquisition/ Logistics I $24.74 No 

501, 503 Analyst II $71.66 No 

501, 503 Analyst III $120.55 No 

501, 503 Analyst IV $132.80 No 

501, 503 Analyst V $165.70 No 

501, 503 Analyst VI $188.49 No 

501, 503 Janitor II $24.74 Yes 

501, 503 Janitor I $21.99 Yes 

501, 503 Supply Technician $53.07 Yes 

501, 503 Service Order Dispatcher $31.57 Yes 

501, 503 Material Coordinator $40.96 Yes 

501, 503 Material Handling Laborer $25.71 Yes 

501, 503 Shipping Packer $28.05 Yes 

501, 503 Stock Clerk $31.34 Yes 

501, 503 Senior Configuration Management  

Analyst 

$64.92 No 

501, 503 Configuration Management Analyst $50.38 No 

501, 503 Executive Program Manager $193.01 No 

501, 503 Instructor III $112.89 No 
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Term: August 3, 2017 – August 2, 2018 

SIN Labor Category Rate SCA (Yes or No) 

501, 503 Subject Matter Expert I $134.56 No 

501, 503 Subject Matter Expert II $157.95 No 

501, 503 Subject Matter Expert III $209.47 No 

501, 503 Logistics Planner I $94.39 No 

501, 503 Logistics Planner II $122.33 No 

501, 503 Forklift Operator $34.16 Yes 

501, 503 Acquisition/ Logistics III $114.10 No 

501, 503 Acquisition/ Logistics II $58.59 No 

501, 503 Acquisition/ Logistics I $25.24 No 

501, 503 Analyst II $73.09 No 

501, 503 Analyst III $122.96 No 

501, 503 Analyst IV $135.46 No 

501, 503 Analyst V $169.01 No 

501, 503 Analyst VI $192.26 No 

501, 503 Janitor II $25.24 Yes 

501, 503 Janitor I $22.43 Yes 

501, 503 Supply Technician $54.13 Yes 

501, 503 Service Order Dispatcher $32.20 Yes 

501, 503 Material Coordinator $41.78 Yes 

501, 503 Material Handling Laborer $26.22 Yes 

501, 503 Shipping Packer $28.61 Yes 

501, 503 Stock Clerk $31.96 Yes 

501, 503 Senior Configuration Management 

Analyst 

$66.21 No 

501, 503 Configuration Management Analyst $51.38 No 

501, 503 Executive Program Manager $196.87 No 

501, 503 Instructor III $115.15 No 
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Term: August 3, 2018 – August 2, 2019 

SIN Labor Category Rate SCA (Yes or No) 

501, 503 Subject Matter Expert I $137.25 No 

501, 503 Subject Matter Expert II $161.11 No 

501, 503 Subject Matter Expert III $213.66 No 

501, 503 Logistics Planner I $96.28 No 

501, 503 Logistics Planner II $124.77 No 

501, 503 Forklift Operator $34.84 Yes 

501, 503 Acquisition/ Logistics III $116.38 No 

501, 503 Acquisition/ Logistics II $59.76 No 

501, 503 Acquisition/ Logistics I $25.74 No 

501, 503 Analyst II $74.55 No 

501, 503 Analyst III $125.42 No 

501, 503 Analyst IV $138.17 No 

501, 503 Analyst V $172.39 No 

501, 503 Analyst VI $196.11 No 

501, 503 Janitor II $25.74 Yes 

501, 503 Janitor I $22.88 Yes 

501, 503 Supply Technician $55.21 Yes 

501, 503 Service Order Dispatcher $32.84 Yes 

501, 503 Material Coordinator $42.62 Yes 

501, 503 Material Handling Laborer $26.75 Yes 

501, 503 Shipping Packer $29.18 Yes 

501, 503 Stock Clerk $32.60 Yes 

501, 503 Senior Configuration Management  

Analyst 

$67.54 No 

501, 503 Configuration Management Analyst $52.41 No 

501, 503 Executive Program Manager $200.81 No 

501, 503 Instructor III $117.45 No 
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Term: August 3, 2019 – August 2, 2020 

SIN Labor Category Rate SCA (Yes or No) 

501, 503 Subject Matter Expert I $140.00 No 

501, 503 Subject Matter Expert II $164.34 No 

501, 503 Subject Matter Expert III $217.94 No 

501, 503 Logistics Planner I $98.20 No 

501, 503 Logistics Planner II $127.27 No 

501, 503 Forklift Operator $35.54 Yes 

501, 503 Acquisition/ Logistics III $118.71 No 

501, 503 Acquisition/ Logistics II $60.96 No 

501, 503 Acquisition/ Logistics I $26.26 No 

501, 503 Analyst II $76.04 No 

501, 503 Analyst III $127.93 No 

501, 503 Analyst IV $140.93 No 

501, 503 Analyst V $175.84 No 

501, 503 Analyst VI $200.03 No 

501, 503 Janitor II $26.26 Yes 

501, 503 Janitor I $23.34 Yes 

501, 503 Supply Technician $56.32 Yes 

501, 503 Service Order Dispatcher $33.50 Yes 

501, 503 Material Coordinator $43.47 Yes 

501, 503 Material Handling Laborer $27.28 Yes 

501, 503 Shipping Packer $29.77 Yes 

501, 503 Stock Clerk $33.25 Yes 

501, 503 Senior Configuration Management  

Analyst 

$68.89 No 

501, 503 Configuration Management Analyst $53.46 No 

501, 503 Executive Program Manager $204.83 No 

501, 503 Instructor III $119.80 No 


